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FIRE CONTROL ACT 2000 

DECLARATION OF A FIRE DANGER PERIOD 
 

PUBLIC NOTICE 
The public are advised that I, Timothy John Sheridan, Minister for Community Services, hereby declare under section 
21(1)(a) of the Fire Control Act, 2000 that a fire danger period applies to the whole of Norfolk Island from 9.00 am on 10 
December 2011 until 6.00 pm on 14 January 2012. 
 
During this period a person may in accordance with section 23(1) light a fire in the open air: 

• for cooking in a properly constructed fireplace; or 
• in a properly constructed incinerator designed to prevent the escape of sparks or incandescent material; or 
• in accordance with a permit issued by the Chief Fire Control Officer. 

 
A person who otherwise lights a fire in the open air is guilty of an offence and may be fined up to $2,000.00 or be 
imprisoned for two years or both. 
 
Dated 6 December 2011 

T.J. SHERIDAN 
MINISTER FOR COMMUNITY SERVICES  

 
All enquiries should be directed to Mr Gerrie Downie, Chief Fire Control Officer on telephone 22049 or 51199 or 51149 
 
 
 

BILL PRESENTED IN THE LEGISLATIVE ASSEMBLY ON 7 DECEMBER 2011 
The following Bill was presented: 
 
IMMIGRATION (AMENDMENT) BILL 2011  
This Bill is intended to remove immigration restrictions upon Australian citizens with the intent of facilitating tourism 
activity on the Island.  It is anticipated that by removing the requirement to produce a passport; by extending the period 
for visitors to stay on the Island to 45 days; and by providing that in certain circumstances a visitor may be permitted to 
stay for up to a year, longer stays by tourists will be encouraged.  The Bill is also in the spirit of the agreement with the 
Commonwealth government to remove immigration restrictions on Australian citizens. 
 
The Bill is divided into 4 clauses─ 
Clause 1 provides the short title of the Act. 
Clause 2 provides for commencement upon gazettal of assent by the Administrator. 
Clause 3 defines the principal Act being amended. 
Clause 4 sets out a Schedule of amendments to the principal Act. 
 Item 1 amends the definition of “prescribed person” in section 4(1): certain restrictions apply to prescribed 
persons who are defined as anyone who is not exempted: exemptions are made for Australian citizens, New Zealand 
citizens and persons who have a right to enter or reside in Australia.  Persons may satisfy the authorities upon entry to 
Norfolk Island by production of evidence appropriate to their class of entry. 
 Item 2 repeals the existing section 15 (Visitors Permits) and substitutes a new one. The new section 15 is 
substantially the same as before but provides for the standard visitors permit time to be 45 days in place of the existing 
30 days and for the executive member to be empowered to extend a visitors permit for 365 days in place of the 120 days 
at present.  The approval of the executive member to an application for extension is conditional upon being satisfied that 
the applicant has sufficient funds to be self sustained for the period and that travel insurance is held that would cover the 
applicant during the period.  The executive member is further empowered to impose such conditions upon an applicant 
as the executive member thinks fit. 
 
Copies of this Bill free of charge may be obtained from Mrs Jan Keeping, Legal Services, Norfolk Island Administration, 
Kingston.  The Bills are also available on the internet at www.info.gov.nf. 
 
Dated 7 December 2011 

GAYE EVANS 
CLERK TO THE LEGISLATIVE ASSEMBLY 

 
 

http://www.info.gov.nf/
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SITTING OF THE LEGISLATIVE ASSEMBLY OF NORFOLK ISLAND 

At the sitting of the Legislative Assembly on Wednesday 7 December 2011 the House resolved to adjourn until 
Wednesday 1 February 2012 at 10 am. 
 
Dated 7 December 2011   

GAYE EVANS  
CLERK TO THE LEGISLATIVE ASSEMBLY 

 
 

THE GOVERNMENT OF NORFOLK ISALND 
EXPRESSIONS OF INTEREST 

 

VOLUNTARY MEMBERSHIP  ROAD SAFETY COMMITTEE 
A position has become available on the Road Safety Committee and the Norfolk Island Government is seeking 
Expressions of Interest from persons within the community for appointment as a voluntary member of this committee.   
 
Any person who would like to be on this committee, or if you would like further information, please contact Alma 
Davidson, Senior Policy Adviser, telephone 22003 or  

e-mail adavidson@assembly.gov.nf 
 
Expressions of Interest should be forwarded to Ms Davidson by Friday 23 December 2011. 

TIM SHERIDAN 
MINISTER FOR COMMUNITY SERVICES 

 
THE GOVERNMENT OF NORFOLK ISLAND 

EXPRESSIONS OF INTEREST 
 

VOLUNTARY MEMBERSHIP  EMPLOYMENT ACT 1988 
A position has recently become available on the Employment Conciliation Board and the Norfolk Island Government is 
seeking Expressions of Interest from persons within the community for appointment as a voluntary member of this 
Board.   
 
The term of appointment is for two years, however, members can be re-appointed.  There are also vacancies available 
for persons to act as a member of the Board during a vacancy. 
 
Information about the role and functions of the Employment Conciliation Board may be obtained by contacting Alma 
Davidson, Senior Policy Adviser, telephone 22003 or email adavidson@assembly.gov.nf 
 
Expressions of Interest should be forwarded to Ms Davidson by Monday 12 December 2011. 

TIM SHERIDAN 
MINISTER FOR COMMUNITY SERVICES 

 
 

THE ADMINISTRATION OF NORFOLK ISLAND 
CHIEF EXECUTIVE OFFICER 

The Administration of Norfolk Island provides a large and diverse range of services and public utilities similar to those 
covering all three tiers of government on the mainland. The Chief Executive Officer is the head of the Public Service and 
senior advisor to the Norfolk Island Government.  
 
The Norfolk Island Government is currently working in partnership with the Australian Government on a Road Map 
designed to guide the local economy towards long-term sustainability.  The Chief Executive Officer will play a critical role 
collaborating closely with both Governments to ensure the ultimate success of the Road Map reform 
program. Implementation of the outcomes of the Road Map Reform Program and a series of Funding Agreements with 
the Australian Government is fundamental to this position. 
 
The CEO in conjunction with the NI Government will lead and manage the provision of strategic and transactional policy, 
program and service delivery in relation to strategic direction and management, financial planning and management, 
people management, organisational development and change management across the Administration.  
 
The successful candidate will have exceptional leadership qualities and skills, with a minimum of five (5) years 
experience in leading change management as well as senior managerial experience in organisational development in 
the public sector, professional arenas and/or regulatory authorities.  A degree qualification in public sector management, 
financial management, business administration or a related discipline is essential. 
 
Please refer to the CEO Recruitment Package available at www.info.gov.nf for more information on the essential skills 
and capabilities required for this position.  
 
Enquires can be directed to: Cheryl Davenport, Chief of Staff – chiefofstaff@assembly.gov.nf 
 
Closing Date:  Monday 16 January 2012.  

DAVID E. BUFFETT 
CHIEF MINISTER 

mailto:adavidson@assembly.gov.nf
mailto:adavidson@assembly.gov.nf
http://www.info.gov.nf/
mailto:chiefofstaff@assembly.gov.nf
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THE ADMINISTRATION OF NORFOLK ISLAND 

 
HR SYSTEMS MANAGER 

The Administration of Norfolk Island provides a large and diverse range of services and public utilities similar to those 
covering all three tiers of government on the mainland employing approximately 200 staff.  
 
The HR Systems Manager role is a senior management position and will play a significant part in providing high level HR 
strategic, change management and operational advice collaborating closely with Executive and Senior Management to 
ensure the Administration meets the key targets of the Road Map Reform Program which is currently being conducted in 
partnership with the Australian Government. 
 
As a HR business partner you will work closely with the CEO and Deputy CEO and will be responsible for the 
implementation of strategic HR initiatives whilst maintaining a high standard of operational HR delivery. 
  
Your key responsibilities will include strong HR leadership project/change management, organisational re-design and 
employee engagement.  You will provide high-level HR advice to key stakeholders and functional HR representatives to 
lead varied HR initiatives around the areas of culture, performance, financial, talent and succession management whilst 
pro-actively partnering with the organisation in relation to employee relations issues. 
  
The successful applicant must be able to demonstrate a minimum 10 year proven track record of success within a HR 
strategic management role and in particular a minimum five (5) years demonstrated experience in successfully leading 
and delivering large HR change management projects.  Your advanced stakeholder management skills and superior 
communication skills will set you apart in this varied and multi-faceted role.  Your ability to multi-task is integral to the 
success of this role as is a thorough understanding of relevant employment legislation especially in a public sector 
environment. 
  
Interested candidates will have a degree level qualification in Human Resources Management, Industrial Relations, 
Business or another relevant discipline and extensive experience as a competent HR senior professional.  You will also 
demonstrate your knowledge and experience in establishing and managing HRIMS.  
  
This is an outstanding opportunity where you will establish yourself as a trusted and valued HR professional and play a 
leading role in the implementation of HR projects and initiatives within a highly complex environment.  In return for your 
energy, drive and enthusiasm, you'll be rewarded with a competitive (tax free) salary and have the opportunity to work in 
a world heritage listed site on a stunning island. 
 
Please refer to the HR Systems Manager, Recruitment Package available at www.info.gov.nf for more information on the 
essential skills and capabilities required for this position.  
  
Enquires can be directed to:  Jenny Goulding, HR Systems Manager – jgoulding@admin.gov.nf  
  
Closing Date:  Friday 23 December 2011.  

BRUCE TAYLOR 
ACTING CHIEF EXECUTIVE OFFICER 

 
 

REFERENDUM ACT 1964 
The Administrator has directed a referendum to be held to ascertain the opinion of electors.  I, Yvon French, Returning 
Officer, hereby notify under section 9 of the Referendum Act 1964 that –  
 

(a) the question on which the opinion of the electors is to be ascertained is -  
“Do you agree with the Norfolk Island Legislative Assembly’s changes to the Road Traffic Act 1982 
(now consolidated as Traffic Act 2010), namely - 

  1. Compulsory wearing of seatbelt   YES or NO 
  2. “L” and “P” plate     YES or NO 
  3. The provisions applicable to “L” and “P” plates YES or NO 
  4. Compulsory wearing of cycle helmets  YES or NO 
 

 (b) the method for voting on the question shall be by marking the ballot paper “YES” or “NO”;  
 (c) the day for closing the electoral roll is Wednesday 23 November 2011; 
 (d) the day for polling is Wednesday 21 December 2011; and 

(e) the method by which votes shall be counted shall be in accordance with sections 21, 22 and 23 of the 
Referendum Act 1964. 

 

Dated 8 November 2011 
YVON FRENCH 

RETURNING OFFICER 
 
 
 

http://www.info.gov.nf/
mailto:jgoulding@admin.gov.nf
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NORFOLK ISLAND CENTRAL SCHOOL 

POSITIONS VACANT 
 

School Learning Support Officer (Teacher’s Aide)  Position 1 
A position exists for a School Learning Support Officer to support students with special needs for 15 hours per week – 
9:00 am to 12:00 midday – Monday to Friday.  This position will be available from 27 January 2012 to 29 June 2012. 
 
This position will begin with the commencement of the 2012 School Year. 
 
All enquiries regarding the duties of the position can be obtained from Helen Pedel, Assistant Principal, Norfolk Island 
Central School. Enquiries can be made by ringing the School on 23000 between 9:00 am and 3:00 pm.  
 

School Learning Support Officer (Teacher’s Aide)  Position 2 
A position exists for a School Learning Support Officer to support a student with special needs for 15 hours with potential 
to extend to 20 hours per week - Monday to Friday. 
 
The position will begin with the commencement of the 2012 School year. 
 
All enquiries regarding the duties of the position can be obtained from Helen Pedel, Assistant Principal, Norfolk Island 
Central School.  Enquiries can be made by ringing the School on 23000 between 9:00 am and 3:00 pm. 
 

Technology Technician – Position 3 
A position exists for a Technology Technician for 10 hours per week - Monday to Friday. 9:00 am to 11:00 am – Monday 
to Friday.  
 
The position will begin with the commencement of the 2012 School year. 
 
All enquiries regarding the duties of the position can be obtained from Lance Miller, Assistant Principal, Norfolk Island 
Central School.  Enquiries can be made by ringing the School on 23000 between 9:00 am and 3:00 pm. 
 
Applications for these positions should be addressed to the Principal, Norfolk Island Central School, PO Box 214, 
Norfolk Island and received by 3:00pm, on Monday 19 December 2011. 

NEIL SOLOMON 
PRINCIPAL, NORFOLK ISLAND CENTRAL SCHOOL 

 
 
 

CONSERVATION OFFICER/ASSISTANT CURATOR 
Full-time Contract Position - One (1) year Fixed-term Contract  Administration Officer Level 4: $43,634-$45,664 
The Administration is seeking applications for the position of Conservation Officer/Assistant Curator working with the 
Norfolk Island Museum for a 12 month fixed term contract initially subject to review for consideration of a further 12 
months.  
 
This position is responsible for the preservation and conservation of the museum collections and assisting the curator 
with collections management duties.  This includes devising and implementing conservation for individual artifacts and 
overseeing collection-wide preventive conservation practices.  Work will be on objects made of a range of materials 
including metals, ceramics, wood, glass and stone.  The position is responsible for assisting the Curator with the 
acquisition, documentation and storage of all material culture owned by the Museum and supporting the development of 
short and long term exhibitions.  
 
The Position Specification for the position containing the full set of tasks, responsibilities and selection criteria is 
available from our website www.info.gov.nf or by contacting the Human Resources office at Kingston (phone 22001 Ext 
2).  Once you have obtained and read the Position Specification, further enquiries can be directed to Lisa Richards, 
Curator, on 23788. 
 
Please clearly identify the position number and position title on your application.  Applications must address the essential 
selection criteria contained in the Position Specification and contain the contact details of two referees familiar with your 
work experience, preferably recent direct supervisors.  
 
All Administration positions advertised are subject to 7 day spread of hours and positions may be rostered dependent on 
customer and service level needs.  Appointments will be on merit according to skills and experience and in accordance 
with the Public Sector Management Act 2000.  
 
Applications marked “Confidential” can be sent by email hr@admin.gov.nf or to Human Resources C/- Administration, 
New Military Barracks, Kingston or hand delivered to the HR Section at Kingston and must be received by 4.00 pm 
Friday 23 December 2011.  Please note that late applications will not be accepted. 

BRUCE TAYLOR 
ACTING CHIEF EXECUTIVE OFFICER 

 

http://www.info.gov.nf/
mailto:hr@admin.gov.nf
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ELECTRICITY SUPPLY ACT 1985 

NOTICE TO CONSUMERS 
PLEASE NOTE THAT:  

1. Under subsection 9(1) of the Electricity Supply Act 1985, authorised officers will be entering lands Island wide 
in Norfolk Island on 12th December 2011 to 16th December 2011 between the hours of 7 00 am and 5 00 pm for  
the purpose of reading electricity meters. 

2. All dogs on lands in the above mentioned times should be securely tethered or housed to allow the authorised 
officers to carry out their duty in safety. 

3. Failure to securely tether or house a dog will result in an electricity meter not being read. 
4. If an electricity meter on any land is not read as a result of a dog not being securely tethered or housed the 

electricity supply to that land may be assessed. 
Persistent failure to comply with the request to restrain dogs at the times when the meters are to be read, may cause a 
disconnection of the service. 
 
Dated 28 November 2011 

JOHN CHRISTIAN 
ELECTRICITY MANAGER 

 
 
 

PLANNING OFFICE TEMPORARILY CLOSED 
The Planning Office will be closed from Monday 12th December 2011 to Monday 2nd January 2012 (inclusive).  Building 
inspections can be arranged by appointment with Tim Rogers on phone 54369.   

ALAN McNEIL 
PLANNING OFFICER 

 
 
 

PASTURAGE AND ENCLOSURE ACT 1949 
APPLICATION FOR PASTURAGE RIGHTS FOR THE TWELVE MONTHS COMMENCING 1 APRIL 2012 

 
Pasturage Rights Applications 
In accordance with the provisions of the Pasturage and Enclosure Act 1949, application may be made via the Stock 
Inspector by 31 December 2011 for pasturage rights to be granted for the 12 months commencing 1 April 2012. 
 
Application forms may be obtained from either: 

• The Stock Inspector (phone 50217); or  
• The Administration’s website at http://www.info.gov.nf/land&env/Environment/  

 
Pasturage Rights Policy 
A revised Pasturage Rights Policy has been endorsed to determine who is eligible for pasturage rights and how those 
rights are allocated between applicants.  The Policy is available from the Stock Inspector or online at 
http://www.info.gov.nf/land&env/Environment/  
 
Fees 
Please note that in accordance with the Pasturage and Enclosure Regulations, the fee payable for each head of cattle 
over the age of 6 months is $75.00. 

BRUCE TAYLOR 
ACTING CHIEF EXECUTIVE OFFICER 

***** 
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