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NORFOLK  ISLAND 

 
This is the fourth information bulletin issued by the Chief Minister relating to 

the extension of Commonwealth laws to Norfolk Island. As with previous 
bulletins, this is provided for the information of the community, and does not 

represent the view of the Norfolk Island Government 
 
 

EXTENSION OF COMMONWEALTH LAWS TO NORFOLK ISLAND  
 
 

Information Bulletin – Number 4 
 

IMMIGRATION  
 
 
• Migration legislation 
 

The Commonwealth’s Migration Act 1958 is administered by the Department of 
Immigration and Multicultural Affairs (DIMA). 
 
All persons who are not Australian nationals require a visa to enter Australia. 
There are a number of limited exceptions, principally members of the armed 
forces of certain countries, diplomats, and transit passengers. Permanent residents 
of Norfolk Island must apply for a “Permanent Resident of Norfolk Island Visa” 
on arrival at the Australian border. Nationals of New Zealand must apply for a 
“Special Category Visa” by completing a passenger card on arrival at the 
Australian border. 
 
There are four main types of visa: 
 

▪ Permanent visas, which entitle a person to remain permanently. 

▪ Temporary visas, which authorise a temporary stay subject to conditions. 

▪ Protection visas, for people who have been granted refugee status. 

▪ Bridging visas, which confer temporary lawful status on someone who would 
otherwise be unlawful. 

 
Within these four main types, there are approximately 150 different subclasses of 
visa, each with specific eligibility requirements.  
 
A permanent resident (that is, a person with a permanent visa) can stay in 
Australia and work indefinitely. However, there are limits on how long you can be 
away from Australia without losing permanent resident status. Permanent 
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residents have access to Medicare and social security, do not need Foreign 
Investment Review Board approval to invest, and do not pay overseas student fees 
if they wish to study. 
 
A temporary resident (that is, a person with a temporary visa) is given permission 
to come to Australia for a limited period of time, usually to work in a specific job. 
Medicare and social security access is limited. Children wishing to study pay full 
overseas fees. 
 
Employers can bring skilled workers and their families from overseas to work in 
the employer’s business. The workers must have trade, technical or professional 
skills not readily available in Australia. In these cases, a sponsorship must be 
lodged in Australia and approved by DIMA. The Department will want to be sure 
that Australian employment standards will be met and that sponsorship will not 
take jobs away from Australian workers. Sponsors of temporary residents 
undertake to be responsible for all financial obligations to the Commonwealth 
incurred by the worker, compliance with all relevant legislation and awards in 
relation to the employment and compliance with visa conditions. Temporary 
residents usually cannot change employer without the permission of DIMA. 
 
A person with an overseas student visa comes to Australia for a particular course 
of study. Permission to work is limited to 20 hours per week during course times, 
and in some cases spouses cannot work at all. Access to Medicare and social 
security is limited. Full fees are payable. 
 
Immigration policy favours people with professional, technical and trade skills 
listed on the official Skilled Occupations List (SOL). Applicants must first 
undergo a Pre-Application Skills Assessment. This involves submitting your 
qualifications and work experience to an assessing authority in Australia. 
 
Applicants are then considered against a points test, with scores for skills, English 
language ability and age. 
 
Another method of obtaining a permanent visa is through the business migration 
program. The main category is the business owner visa, which is obtained in a 
two-stage process: a provisional visa for 4 years, which then entitles the business 
owner to apply for the Business Owner (Residence) visa. 
 
All applicants must usually undergo a medical examination by a medical officer of 
the Commonwealth and meet stringent health requirements. 
 
The law gives the power to refuse to grant a visa to an applicant who fails to pass 
the “character test”. A person will fail to pass that test if they have a substantial 
criminal record, have associations with suspected criminals, are otherwise not of 
good character, or there is a significant risk that the person will engage in criminal 
conduct, harass, molest or stalk another person, vilify a segment of the Australian 
community, incite discord or represent a danger to the community. 
 
New Zealand citizens entering on a Special Category Visa are subject to the above 
health and character requirements. Their rights depend on whether they entered 
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after 26 February 2001. New Zealanders entering after that date on a Special 
Category Visa cannot receive certain social security benefits, cannot sponsor 
family members for permanent residence and cannot obtain Australian citizenship, 
unless they obtain a permanent visa. 
 
Australian immigration law is highly complex and technical. The giving of 
professional advice about immigration is prohibited unless the adviser is a 
qualified migration agent registered with the Migration Agents Registration 
Authority. 

 
1 September 2006 


